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#TimesUp

#MentorHer

#FoundersForChange
#MeToo

#BlackLivesMatter

#womensmarch
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ATTAINMENT
Are	we	doing	
well	enough?

EFFORT
Are	we	trying	
hard	enough?



~25K

~24K

RESOURCES:	ATTAINMENT:	2/	EFFORT:	S

1.	Dedicating	resources @DisruptHR_SFO
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Source:	HR	OpenSource,	2018

Half	of	us	are	investing	in	tech

RESOURCES:	ATTAINMENT:	2/	EFFORT:	S
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~25K

~24K

103!

2.	Establishing	true	belonging

BELONGING:	ATTAINMENT:	1/	EFFORT:	N	



@DisruptHR_SFODepends	who	you	ask

Source:	SurveyMonkey,	2017BELONGING:	ATTAINMENT:	1/	EFFORT:	N	

23%
of	Latina	women	have	quit	their	job	because	

of	sexual	harassment	in	the	workplace
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45%	of	male	managers	are	now	more	uncomfortable
participating	in	at	least	one	common	work	activity	
with	female	colleagues	or	subordinates.	

Source:	SurveyMonkey	&	Lean	In,	2018BELONGING:	ATTAINMENT:	1/	EFFORT:	N	
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Source:	HR	Dive,	May	2018

3.	Diversifying	
leadership

LEADERSHIP:	ATTAINMENT:	1/	EFFORT:	N	
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No	black	woman	currently	heads	
up	a	Fortune	500	corporation.

Source:	HR	Dive,	May	2018LEADERSHIP:	ATTAINMENT:	1/	EFFORT:	N	
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Most	companies	
are	barely	in	the	
classroom.

4.	Intersectionality

INTERSECTIONALITY:	
ATTAINMENT/	EFFORT:	N/A	



@DisruptHR_SFO5.	Pay	equity

76.3	
cents

77.9	
cents

PAY	EQUITY:	ATTAINMENT:	1/	EFFORT:	N	 Source:	Payscale,	2018



@DisruptHR_SFO6.	Diversity	recruiting

DIVERSITY	RECRUITING:	ATTAINMENT:	1/	EFFORT:	S	



@DisruptHR_SFOVerdict:	we	still	suck.	But	we’ve	
never	been	more	aware	of	it.



@DisruptHR_SFOAnd	there’s	a	new	hope.
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Measure				 Benchmark					 Act

Let’s	all commit	to	better	grades

See	@leelasrin for	a	free	gender	in	the	workplace	survey	template.	More	to	come!	
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