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D&l 2018: What Would Our
Collective Report Card Say?
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#BlacktivesMatter
#TimesUp

#FoundersForChange
#Meloo

Hwomensmarch
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REPORTING SCALE
3| Consistently meets grade level standard

Approaching grade level standard
Needs support

Area of strength
Satisfactory progress
Needs improvement

Not assessed this quarter
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3| Consistently meets grade level standard

Approaching grade level standard
Needs support

Area of strength
Satisfactory progress
Needs improvement

Not assessed this quarter
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ATTAINMENT
Are we doing

l well enough?

EFFORT
Are we trying
hard enough?
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1. Dedicating resources

Number of people on LinkedIn whose title
includes...

"‘Diversity

"Inclusion”

RESOURCES: ATTAINMENT: 2/ EFFORT: S



Half of us are investing in tech W CRiseAtHR_SFO

TECH INVESTMENT IN DIVERSITY & INCLUSION TECHNOLOGY

-~
1% 39% 41%

HAVE IMPLEMENTED EXPECT TO INVEST NO EXPECTATIONS OF
TECHNOLOGY TODAY WITHIN 3 YEARS INVESTMENT

RESOURCES: ATTAINMENT: 2/ EFFORT: S Source: HR OpenSource, 2018
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2. Establishing true belonging

Number of people on Linkedin whose title
includes...

‘Diversity”

"Inclusion”

‘Belonging” 103!

BELONGING: ATTAINMENT: 1/ EFFORT: N
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Depends who you ask

of Latina women have quit their job because
of sexual harassment in the workplace

BELONGING: ATTAINMENT: 1/ EFFORT: N Source: SurveyMonkey, 2017
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LEAN IN -

45% of male managers are now more uncomfortable

participating in at least one common work activity
with female colleagues or subordinates.

BELONGING: ATTAINMENT: 1/ EFFORT: N Source: SurveyMonkey & Lean In, 2018
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3. Diversifying

leadership

The number of female Fortune
500 CEOs dropped 25% this year

LEADERSHIP: ATTAINMENT: 1/ EFFORT: N Source: H®ive, May 2018
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No black woman currently heads

up a Fortune 500 corporation.

LEADERSHIP: ATTAINMENT: 1/ EFFORT: N Source: HR Dive, May 2018
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4. Intersectionality

Most companies

are barely in the
classroom.

INTERSECTIONALITY:
ATTAINMENT/ EFFORT: N/A




5. pay equity YW @DisrtptHR_SFO

For every dollar men earn, women earn...
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PAY EQUITY: ATTAINMENT: 1/ EFFORT: N Source: Payscale, 2018
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6. Diversity recruiting

US population by race, 2016

DIVERSITY RECRUITING: ATTAINMENT: 1/ EFFORT: S
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Verdict: we still suck. But we’'ve

never been more aware of it.

REPORTING SCALE Attainment  Effort
3| Consistently meets grade level standard Dedicating resources o S
2 Approaching grade level standard . :
NSBHEEpGH Establishing true belonging 1 N
Diversifying leadership 1 N
i AR Supporting intersectionality N/A N/A
= Satisfactory progress
N Needs improvement Pay equity 1 N
N/A Not assessed this quarter Di‘d’EFEiW recruiti ng 1 S
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And there’s a new hope.

Founders
Jor Change

&\ From the beginning, get
All 7005 Founders & CEDs . \ more women and people of
color on the cap table.

Diversity & nclusion Tips
Join The Maowement
Resources

About

Mews and Sacia

Othman Laraki | Color
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D&l at SurveyMonkey

Better than the Benchmark

Genuine Growth, Genuine
Belonging

Everyone Plays a Part




Let’s all commit to better grades W SRR _SFo

1 &

Measure Benchmark

See @leelasrin for a free gender in the workplace survey template. More to come!
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