
@DisruptHR_SFO 

Your Role / Title 

 

 

Your Company 

 

 

      Your Twitter 

Leann Pereira 

 

Sweet Little Lies; 

The controversy of 

telling women the 

truth about gender 

bias in leadership 

Director 

 

Women Who 

Code 
 

 

 

      @leannpereira 



@DisruptHR_SFO 



@DisruptHR_SFO 



@DisruptHR_SFO 

Leadership Skills Develop After 4 Hours of Training  
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What seems to be the 

problem here, 

ma’am? 
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@DisruptHR_SFO @DisruptHR_SFO 

1) Women claim a leadership identity (not just a 

gendered one). 

 

2) Others reinforce women’s leadership identity, 

(not just a gendered one). 

The 2 Steps to Women’s Leadership 

Development 
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Sex-Role Stereotypes Inhibit  

Our Ability to Identify Women 

as Leaders 
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Hedy Lamarr, Mother of WiFi 
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Rear Admiral, 

Dr. Grace Hopper, 

Mother of Modern Programming 
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Implicit biases and sex-role 

stereotypes create dull, non-

intelligent, self-perpetuating 

cycles that limit what is seen of 

women’s abilities and create 
unintended advantages for 

men. 
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Prototype Scanning:  Finding the next “Mark” using a 
masculine narrative. 
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Women’s Leadership  Development Curriculum  
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What: SOCIAL NETWORK DEVELOPMENT 

& IMPLICIT GENDER BIAS 
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What: How to Develop a Vision of a 

Desired Future & a Leader Identity 
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What: How to Develop Professional Goals 

& a Leadership Mindset 
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Using Tech to Get There:   

AI apps enable women to match internal positions to 

their current job level and 1 or 2 levels up. 
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Planning to Get There:   

This job is 1 level up for Susana. 
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