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Leadership Skills Develop After 4 Hours of Training
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' What seems to be the
?( RO — problem here,

¢ Yo' % ma’am?
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Peggy Whitson, FMR Chief
Astronaut, NASA
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The 2 Steps to Women's Leadership
Development

1) Women claim a leadership identity (nof just a
gendered one).

2) Others reinforce women'’s leadership identity,
(not just a gendered one).

@DisruptHR_SFO .



Legendary Business Founders

Bi|.| Gates Steve Jobs Mark Zuckerberg
Microsoft Apple Facebook

Jack Dorsey
Twitter

Travis Kalanick
Uber
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Sex-Role Stereotypes Inhibit
Our Ability to Identify Women
as Leaders
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Hedy Lamarr, Mother of WiFi
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Rear Admiral,
Dr. Grace Hopper,
Mother of Modern Programming

one can use the class thus:

*
Int  mult (Int

* —— .s
p, int K) { if (K == 0) return Int..zero;

.k
return new Int{jp->| K)y; 1
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Implicit biases and sex-role
stereotypes create dull, non-
intelligent, self-perpetuating
cycles that limit what is seen of
women's abilities and create
unintended advantages for
men.
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Women's Leadership Development Curriculum
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What: SOCIAL NETWORK DEVELOPMENT
& IMPLICIT GENDER BIAS
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Posted by James Mccurdy on February 13

d by Debra Bonilla on January 8

Posted by Julio Zhou on March 6
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1c3 iOS Mobile Engineer - Flickr

gineering  Flickr Posted by Maria Watts on October 10

Susana Alegre
Tech Eng, Software De
IC3

Frontend Engineering  Audience Data Infrastructure

Robert Bass
Tech Eng, Software Dev
Ic3

Frontend Engineering  Videc Platform

Robert Elwood
Tech Eng, Soft
ICc3
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